DE Shaw & Co

Shanghai Recruitment Personal Information
Privacy Statement

EBBIENANEREBRER - KRE (PEER)

Effective Date: February 10, 2025
43N HHER 202562 A 10 B

The purpose of this personal information privacy statement is to inform you about how your
personal information is being processed by the D. E. Shaw Group (“we,” “us,” “our”) in
accordance with the Personal Information Protection Law (the “PIPL”) of the People’s
Republic of China (the “PRC”, for the purpose of this statement only excluding Hong Kong and
Macau Special Administrative Regions and Taiwan region) when you apply for a role with the
D. E. Shaw Investment Management (Shanghai) Co., Ltd. (“Company”):

R APAEERLFER) EEATRELSTRIEEDIREEE (LB ARAE (UTEMRRE") NIFRAN, 2
BheEE (BIFR BT BAIN") HNARE (FEARKEMENAGCRERFE) (BRMRE) HERVBENNAEL
B (CIAFBHERN, "HEENREEE. RMEIITEREMABHX)

1. We may collect, hold, and use certain types of personal information about you, including
but not limited to the following:

HAIATREEE. HAENMERXTHRNBENAER, SFEERRT :

Identification and contact information such as your name, date of birth, gender,
address, email address, and telephone number;

SRR RES, PINEMR, £ 0, M5 ik, SBFHEEBILMEESES;

¢ Details of education and employment history such as your qualifications, skills,
experience, and contact information of your professional references;
TBRHBEMITEEHERS, FINENER. it 2%, URENIRWHEE AWBKRAR ;
« Sample work product such as examples of software code or your written work;
TAEREREER, BINEARERIDRZERER ;
« National identification information such as your nationality, residency, visa, and other
work permit status;
ERSMHIRBIER, PINENERE. BEt, SWMAMEMTEFRR ;
¢ Details about your current or expected future compensation;

B REERFEIAREIMEAFHF RO |
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¢ Information required for background checks and screening such as education and
employment verification, credit and driver’s license checks, and criminal convictions
and/or offences to the extent any is identified during a background check;

HRIEEMFEENHERES, Bl hRRMERak. FHAERER. LRCRM/ 3T SRR
HMEfT AT % 5

¢ Information you may provide voluntarily about your race/ethnicity and gender
identity; and
R RE R IRATR A ST R RA R E S B
¢ Any other information that you may choose to share with the D. E. Shaw Group or that
may be necessary for the satisfaction of the purposes listed in section 2 below.
EAEMETREFRSEHERASZ, SNREUTE 2 BTANBENMREENES.
Sometimes we will collect personal information about you from third parties. For example, we
might:
EREEBERT, BOTENEZAREXFENIAELR, GINEIIATEE
« Receive certain information identified above from a recruiter;

NIBERS AR EEE RS ERER

« Obtain professional references from a former employer or other relevant referee; and
MERFHERE ST AL RIS REEFES

« Engage a background check provider to undertake an employment, education, credit,
and/or criminal background check, or a public source review.

RERBERSEHITSER, HE. ERTN/ALREAXNERAE, BT L/RRZE,

Certain information listed above is “sensitive personal information” under the PIPL, which
means any personal information that, once leaked or illegally used, is likely to cause harm to
the personal dignity of the relevant individual or potentially endangers the physical and
property safety of the individual, including your national identification information, criminal
records, and credit history, as well as voluntarily provided information about your
race/ethnicity and gender identity (if any).

D EFI BB EE B MUENEN BENAER", M—BHESREIEER BESBEARANABRETEXE
REHEAS. WFLeRAREN I AGRE, SFEENERSNER. LRCRMEMCSE, UREERREHNXT
TR R/ RIEAMESIARRIER (08) .

2. We may collect, hold, and use your personal information for purposes directly or indirectly
relevant to your application for a role with the Company or any other member of the
D. E. Shaw Group, including but not limited to:

BWE. HFENERTHPAEENENAEEXEESLRBEQRSEDEDTMEMRRANTIERUMEX, 2
FEERRT :

« Communicate with you regarding your application and our recruitment process;

S B ERN T ERIBMNRININBERRE

¢ Process and assess your application for a role with the Company;

SATRANWAL BN 42 B) TAE R AY RS
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¢ Administer, manage, and improve our recruitment operations, including monitoring
our compliance with our internal rules and policies;

HE. EEMUUARNMIBEIE, SEEERNNATASHENESTER ;
¢ Undertake the preparatory steps necessary for the Company to enter into an
employment agreement with you to the extent your application is successful;
LERMBBERANIERAE, A5 ISHERBETOERNERETE ;
¢ Conductreference and background checks about you, including criminal history

check, credit history check, education, qualification and employment history

verification, and professional license verification;
NEHTHENERIAS, QFLRCREN. FHCREN. ¥E. RENERENSY, URRWEEIES
& ;
« Meet our obligations with respect to recruiting agencies acting on your behalf;

BB AREITEIIBBIRSHNEATAIBEI XS ;

« Fulfill our legal obligations such as verification of your eligibility to work, our
compliance with legal and regulatory requirements, responding to any actual or
prospective legal proceedings, action, investigation, or inquiry in any relevant
jurisdiction;

BATHRNEEENS, PIIIEEENERAERK, BTEEMEEER. MNEEAEXAEEEXRENERE
PR BERERER. 1780, WEEE ;

« Apply for licences, registrations, or memberships with regulators or self-regulatory
organisations;
mEENEREERARRBRE, BFiCH2AHE
« Facilitate any merger, acquisition, reorganisation, spin-out, outsourcing, or sale of all
or part of our business;
MK 2FEBAWSHEH. KB, EAH. 2F. HIHEE ;

¢ For security, including IT system security, or to detect, prevent, or investigate any
actual or suspected fraud, illegal activity, or other misconduct;

WRES, AFEEBRARRALTS, RIRF. MHRBELAMEFRRELHIIRIE, IBEREHRHEMTEITH
¢ Inform you about prospective employment opportunities with us, unless you notify us

that you do not wish to hear about any such opportunities by emailing us as described
in the “Contact Us” section; and

J]

BAEENBENIEN S, BRIECEREBFIGEE "BEAKN ETRTINME, SMHEAVETELKE LS
B Uk

Any other purposes directly or indirectly related to the above.
Ef 5 £k B EESEER X E BB,
Specifically, we process your sensitive personal information for the below purposes:

Frplit, FAMFRT LT BRSNS AGE
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We will process your national identification information, criminal records, and credit
history to conclude and perform the contract with you, or to perform our statutory
duties or obligations as an employer and/or private fund manager (for example, to
consider whether you are suitable for a specific position). Without such information,
we may not be able to evaluate your application and this may affect your rights and
interests.

HNFATILRETSEZBNAR, JETRINIEABARGH/IREELEBANEERITANSMA

BENERSHER. LRICENEMCRE B, BFIIGERESEARENRAL , RO HEESTESH

HAITE A R SKER R 1B H 52 AN aS

During the employment application and/or recruitment processes, you will have the
opportunity to voluntarily provide us information about your race/ethnicity and
gender identity. Such information will be used to evaluate and improve our diversity
and inclusion efforts. For the avoidance of doubt, your choice as to whether or not to
provide any such information will not in any way affect the review, or likelihood of
success, of your application for employment.

FERIFIRGLAN/SARBRRE D, TRENSET BRRUMBIHRM X TENfhE/ RENEFIARNES, X

LERFEATIFEMHARNNZ T EORE T, AREN, CRBTEEETRMXEES, BIE

B AR HA VR O ARAT B K R A & B AR,

We will obtain your separate consent to process your sensitive personal information if

required by the PIPL. The D. E. Shaw Group will take necessary security measures to safeguard

sensitive personal information in accordance with applicable law.

EMREERELT, BFRAREHBENAEBIESTENEMRAE, EHERFRERROENT2REERF
BEDANER,

3. Wewill not share your personal information except as set out below. We will obtain your

separate consent when your personal information is provided to another personal
information processor based within the PRC, or any recipients located outside of the PRC,
where required by the PIPL.

BMNMNETIBERTOEENPIARR. EMUEERWELT, RMHEESCNEMAER, AT PEERIE
s MAEBREF R T P ERINEMEERERGRFEEHNDIAER.

Any other member in the D. E. Shaw Group. You may find the names and contact
details of the members of the D. E. Shaw Group on our website.

MEBERRE A EMARRIRS, B EAIRMEL T 8 BB E F A R A& IR ECR A 2o
Any relevant administrative or judicial departments or organisations with

authorisation, in accordance with applicable laws and regulations or administrative or
judicial requirements.

RIFERREREN, THEAEER, MEXITR, AERRMNSREESRREARENK,

Any third party in connection with any merger, acquisition, reorganisation, spin-out,
outsourcing or sale of all or part of our business.

SHRMNFRMAWSNEH. BE, TEAH 2F. SASHEERXNEFEBE=S,

Any agent, contractor, or third-party service provider engaged by the Company or any
other member of the D. E. Shaw Group. Names and contact details of the data
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recipients located outside of the PRC, the purposes and manners of processing, and
the types of personal information to be provided are set out in the below table.

AR ESEERAEAE MR REANEANE, AT, ZFE=ARFSHNERE, LT PERISERR
AR, BRAH. REBEAR, AESHFMPUREMNAE BIAIN TR
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Types of personal

Purpose of Manner of information to be
Recipient name Contact Details processing processing provided
I R BRAR P8 =] MBS MR AE B AR
Accurate Address: 200 Conducting Accurate uses the i. Name, date of
Background, Inc. Spectrum Center background checks candidates’ birth, address
(Accurate) Drive, Suite 1100 (including personal WA, £H. Hibtb

Irvine, CA 92618
USA

Hohtk - EENNRBT
SRS 200 B
1100 £ ; 8% : 92618
Phone: +1 (800)
784-3911

EBi& : +1 (800) 784-
3911

employment,
education, credit
(only for certain
roles), and criminal
(only once an offer
is made) checks)
FEESREE (afEFH
R #%E. 68 (R
FERNL) FIBFEIDHE
(NBRE & H EABA
FREEE) 1BE)

information to
verify materials
provided by the
candidates and
request relevant
records from
educational
institutions, former
employers, credit
agencies and
government
authorities

Accurate fEFRIEE TR
D AE BUZEE
R BRI mBE
. BIEEE. ERN
. BUFERIM&REUE
Pt

ii. For PRC citizens:
name in Chinese
and a copy of the
PRC ID card
and/or number
REAR : XA
SIE & /515
iii. For non-PRC
citizens: a copy of
the passport
and/or passport
number and
addresses while in
China

FHFEAR : FREM

B0/ AP RS BFESH
ESbaobil

Kroll Associates Address: !-?V6| 3, Conducting Kroll uses the Name, date of
(Asia) Limited Three Pagﬁc Place, background checks candidates’ birth, address, a
(Kroll) 1 Queen’s Road (including personal copy of the
East, Hong Kong . .
employment, information to government 1D
ik EEEEAER  education, credit perform card and/or
15 XEFB=ESR  (only for certain comprehensive number
Phone: +852 2884  roles), and criminal  review and analysis  #4%. 48, #t, &K
7788 (only once an offer  of publicly T 28 S IEAF 2 FD
EB3iE : +852 2884 7788 IS made) checks) available and/or /S
FRESAE (25 commercially
R #A. A=A (IR subscribed sources
RER) MPFER o) mmmmamn A
(RBERERFABH o erqiomrooor
otz o) {58, BHAFLAT
Pl RS R RGA T
Mo
iCIMS, Inc. (iCIMS)  Address: 101 Tracking recruiting  iCIMS provides Name, emalil,

Crawfords Corner
Road, Suite 3-100
Holmdel, NJ 07733
USA

Hihit @ EEFURAMNE
IBERT RS REA R
1012, 3-100 % ; #B
# 07733

Phone: (732) 847-
1941

E8i% © (732) 847-1941

and onboarding
materials and
documents such as
resume, contact
information, and
interview
comments
IRERIBEE R A BRI

X, plEnEn. KR
ERAmHFN

application tracking
system to the D. E.
Shaw Group,
including by
storing candidate
information and
managing
recruitment process
iICIMS RfEBh & AR it
RIBRIFRE, RSA
N IEFMERIIEEE B
MERRERE

phone number,
education and
professional
experience,
resume, coding test
results, interview
comments and
references (if
applicable)
#Z, BFHFE. BiE
S, HEMRWE
. @, RENE
£, I HHEERE
(#nsEF)
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Types of personal

Purpose of Manner of information to be
Recipient name Contact Details processing processing provided
I R BRAR P8 =] MBS MR AE B AR
Gem Software, Inc.  Address: One Post  Sourcing and Gem stores Name, email,
(Gem) Street 18th Floor storing data on information LinkedIn URL, and

San Francisco, CA
94104 USA

ik EEMMIEE L
mEE—= 18 = ; #8
% 94104

prospective
candidates / talent
SREA 77 i 5 2 42 RIS
&/ NF X HEE

provided by the D.
E. Shaw Group to
source candidates
for any future
employment
opportunities

Gem FFHEERIE AR H
HIME BAARRAFER
MY eaEHEEA

application date

wE, BFERE. Mk
HEEM B B

BrainFights, Inc.
(CodeSignal)

Address: 201
California Street
Suite 1240. San
Francisco,
California, USA
ik - EEMIES L
It EfE 201 =
1240 =

Phone: (415)-488-
6986

E3i% : (415)-488-6986

Conducting
technical coding
assessments for
candidates

Y Rz EEE FHATRIZNIT

Candidates provide
CodeSignal with
their names and
email addresses to
have access to the
CodeSignal
platform to take
the coding
assessment. After
the assessment,
CodeSignal sends
the D. E. Shaw
Group the coding
assessment results,
which are then
integrated into the
iCIMS platform

M EEZ A CodeSignal 12
Sz e b, LU
RIBIFIONZF B FFHT
HIZMIXAIRR,
& CodeSignal {4r12
NERKKLEENE

H, E4¥SAICIMS
Fh

Name and email
w2 A8 FRBAS

4. Under the PIPL, you are entitled to the following legal rights:
IBMRIE, EEHUTEERF]

¢ theright to obtain information regarding the processing of your personal information

and to request us to explain our rules of personal information processing;

TR ANEBREENZHNEN, BEENERBNEEDANESLERN

o theright to withdraw your consent to the processing of your personal information at

any time. If you withdraw your consent, it will not affect the effectiveness of our

processing activities based on your consent before the withdrawal. However, please

note that in some cases, even if you withdraw your consent, we may still have the right

to process your personal information based on other legal grounds;

TANENHMENRA RSN ANEBNRE, NERRERE,

SR E TR E T ENE S ERITHAERE N

BAH, BEITREFRLEERT, MECHERE, FBOMPAENETEMERERELEZEHIAER
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the right to access the information we hold about you and obtain a copy of such
information;

TAENER. EFIRNBENXTENER

« if yourequest us to transfer your personal information to certain designated personal
information processor, we will provide the channel of transfer provided that the
conditions specified by applicable law are met;

MREEBRBNVFENPACEBEBERENMAEEBRESE, EFSEREERNERENBERT, RITHE
WHBERE ;

o theright to request us to correct or supplement inaccurate or incomplete personal
information;

TEEMERBMNEE. $RATERSTTENPAGE
« under certain circumstances, the right to request us to erase your personal
information;
EREBET, EENERBNMWBRENIACE;
« under certain circumstances, the right to object to or restrict our processing of your
personal information;
EREBLT, TEPELRRHIBRMNVBENDIAES
« where an automated decision has material impacts on your rights and interests, the

right to request explanation on the processing and not being subject to a decision
based solely on automated processing; and

HEMEE A AR AFENEINSEEEREZWAREN, THENERIEATLURRE, HERELLIIN
BEBENRENSRELRE ; UKk

the right to complain and report illegal personal information processing activities to
competent regulators.

TAERMEENAERRBENODAE BRPIXEITRIF. 2R,

To exercise your privacy rights, please raise the request by emailing us as described in the
“Contact Us” section.

WNEFRLITE LRBAA, 18 RERBFHAE BRI ETIATTIRIERFE iR H T E K,

5. We will retain your personal information only for as long as it is considered necessary for
the fulfilment of the purposes described under Section 2 above, unless otherwise required
or permitted by law, and in accordance with our internal retention policies.
HAWHZBRBEAIWABBIEBEHE, NEASKIU LS 2 TANABBENMLZNHRANRBENIAESR,
BIEREBTERIATFRINVRBERE,

¢ Ifyour application for employment is successful, your personal information gathered
during the recruitment process will be transferred to your personnel file and retained
during your employment. The periods for which your personal information will be
held will be provided to you in a new privacy notice.

MREATRBE TR, BIEBEREPRENTHNACENEACHASHEE, HEQARESENT X
REZHETURE, HITBRE —HFHRAEH, RESHENNAEBNEFBFIR,
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o Ifyour application for employment is unsuccessful, we will retain your personal
information to inform you about any future employment opportunities with us. If you
do not wish to hear about any such opportunities, please email us as described in the
“Contact Us” section.

IMRAARBERN BB LERML FNIFRBENODAGE, UEBMEHINREN IR, IRETFLE TR
WETENR, BREBFHAE BRI ETAI A,

If you would like more information about applicable data retention policies, please email us as
described in the “Contact Us” section. If you have submitted a resume to us and do not wish
to proceed with your application, please email cvwithdraw@deshaw.com.

NBEFHLER—L THREANBIEEEHE, BAREFHER KRBT EHAFINEME, NEEERRKIIREER
EFLZHMEENITERIE, BREMEFE cvwithdraw@deshaw.com,

6. Contact Us. If you have any questions about this personal information privacy statement or
wish to exercise your rights as specified herein, please email us at privacy@deshaw.com.

BRI, MRENA (PAERRILFER) BEMARD, RELTERFBNIIENENONA, BREBFHEE

privacy@deshaw.com,
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